Cwemmww 14323

Reg. No.

- III Semester B.B.A. Degree Examination, March/April - 2021
| " BUSINESS ADMINISTRATION -
- (CBCS Scheme 2015-16 Repeaters)
Human Resoilrce Managemént
Paper : HRM-3.4 N

Time :73 Hours - v . ‘Maximum M_arl%s : 70

* Instruction to Candidates: Answer should be writen in Englishonly ' - :
o . - SECTION-A . |

Answer any five sub quesions of the following. Each sub-question carries two marks.

R , (5%x2=10)
1. a Whoishuman resource manager? | ‘
" b) Whatdoyoumean by selection? ‘
“¢).. Define Induction. : C |
d)  State any two benefits of performace appraisal.
e) Stateany two need forright sizing. ‘
f) - DefineHRD.
g) Whatdoyoumeanby MBO.
U o 'SECTION-B »
‘II.  Answer any' three questions of the following. Each questidn carries six marks. (3%6=18) -
'What are the duties and responsibilities of Human Resource Manager. .
Explain the benefits of training. S S ,
Briefly explain the uses and limitations of performance Appraisal.
What is transfer? State.the reasons for transfer.
Explain the role of training in HRD.
v B : _ SECTION-C : , . ,
T Answer any three questions of the \folloWing. Each question carries fourteen marks.
' ' C (3x14=42)

o R

Explain the Impact of globalisation in human resource management.
Discuss the various methods of training the employees. '
Explain the Diffefent methods of performance appraisal.

_ Explain the functions of human resource management.

What are the principles and techniques of wage fixation?
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